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Instructions : (1) All questions carry equal marks.

(2) Cite authorities in support of your answer.

1 (a) What are the objectives underlying the Industrial Disputes Act, 1947 ? 10
(b) What do you understand by an Industrial Dispute, as defined in the Industrial
Disputes Act, 1947 ? 10
OR
(@) Whois a ‘workman’ as defined in the Industrial Dispute Act ? 10
(b) What is meant by ‘Industry’ as defined in the Industrial Dispute Act ? 10
2. Write short notes on the following : (any three) 20
(1) Continuous service
(2) Employer
(3) Public utility service
(4) National Tribunal
(5) Labour Courts
3. (a) Whatis an approved union ? What conditions should it fulfil ? What are its rights ? 10
(b) Describe the powers and duties of the labour officer under the B.I.LR. Act. 10
OR
(a) What is the meaning of ‘strike’ under B.ILR. Act ? When would a strike be illegal
under the said Act ? 10
(b) Describe the distinctive features of the scheme of the I.D. Act 1947 and B.I.LR. Act,
1946. 10
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4. Write short notes on the following : (any three) 20
(i) Illegal changes
(i1) Joint Committee
(ii1)) Primary union
(iv) Industry

(v) Court of Enquiry

5. (a) What do you understand by ‘Strike’ and ‘Lock-out’ ? Under what circumstances, a
strike is illegal ? 10

(b) What are the provisions for retrenchment under I.D. Act. ? 10
OR

How did court of Industrial Arbitration constitute ? What are its powers and duties under
B.LR. Act ? 20
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